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Abstract

Nowadays, knowledge-based companies can create and strengthen dynamic
capabilities by synergizing knowledge in the stages of integration and knowledge
acquisition. Therefore, the aim of this study is to analyze and investigate the factors

affecting knowledge synergies in the science and technology park of Yazd's

I knowledge-based companies. To conduct this research, the influential factors in the

formation of knowledge synergies within knowledge-based companies were initially
Received: examined. Then, using the interpretive structural modeling approach, the identified

Research sample

;May 20? factors were structured. To validate the conceptual model of the research, the structural
S i li h Pls3 soft he statistical
10 August 2023 equation modeling approach and SmartPlIs3 software were used, and the statistica

population of this research consisted of experts, specialists, and employees of
T knowledge-based companies in the Yazd Science and Technology Park. The sampling
method in the structural equation section of this research was an available sampling
method. In this study, 186 questionnaires were completed and analyzed at the sixth and
initial level of the model, the environmental background factor was placed, at the fifth
! level, the management leadership factor, and at the fourth level, the organizational
E culture factor. At the third level, the factors of resources, vision and strategy, and
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-
EI:'." social capital were considered. At the second level, the factors of training and
employee commitment, and finally, at the final level, the information technology factor
were placed. Among the other findings of this research, it can be mentioned that the
training and employee commitment of knowledge-based companies in the Yazd

Science and Technology Park have an impact on information technology.
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